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ABSTRACT

Agile methodologies have transformed contemporary business management by promoting adaptability,
collaboration, and rapid innovation. This study empirically examines the influence of agile practices on ovganizational
performance using a sample of 287 managerial and executive vespondents. Statistical tools including Independent t-fest,
One-Way ANOVA, Pearson Correlation, Mulfiple Regvession, and Path Analysis weve employed. The findings
demonstrate that agile adoption significantly enhances productivity, innovation, and decision-making efficiency. The
study provides strong managerial implications for integrating agile frameworks into strategic operations. The results
further indicate that collaborative work envivenments and empowered leadership styles mediate the relationship between
agile implementation and performarnce outcomes. Organizations with higher levels of agile maturity report superior
responsiveness fo market changes and improved customer saifisfaction levels. The analysis also reveals that managerial
experierice positively moderates agile effectiveness, strengthening performarnce impact. Agile-dviven fivins exhibit greater
operational flexibility and reduced process inefficiencies compared to fraditional management structures. Overall, the
research reinforces agile methodologies as a strategic capability essential for sustaining competitive advantage in
dyriantic business environments,
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INTRODUCTION

The present-day business world is shaped by fast-changing technology, unpredictable markets, and
ever-changing consumer preferences. Due to the limitations of old management models based on static plans,
strict hierarchies and slow development processes they are unable to react adequately to changing
requirements. A large number of scientific studies found that companies operating in highly dynamic and
rapidly changing markets need to develop their ability to be adaptable to remain competitive (Rigby &
Sutherland, 2023). In response to this requirement new ways of organizing and managing companies have
been developed in recent years, namely Agile Methodologies. Agile Methodologies represent new
paradigmatic frameworks for organizing and delivering company's products/services in unstable and
uncertain environments (Denning, 2024). Agile Methodologies have their roots in the Software Development
Industry where the Agile Manifesto was introduced in 2001. The core elements of the Agile Manifesto include
team-based work, flexibility, customer-orientation and adaptive planning. With the time, Agile
Methodologies were no longer limited to software industry; they started being applied in other areas such as
manufacturing, healthcare, financial services, education and government administrations. Current scientific
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research indicates that an increasing number of researchers understand Agility as a dynamic Organizational
Capability enabling Organizations to act more resiliently and responsive strategically (Marnewick &
Marnewick, 2023). As opposed to a project-oriented view of Agility, today most researchers recognize Agility
as a comprehensive Enterprise-Wide Transformation Approach (Koch & Schermuly, 2024). One of the key
features of Agile Management is iterative product/service development process with cross-functional Teams,
Decentralized Decision-Making Process and Rapid Feedback Loops. The main benefit of the above mentioned
approach is an organization's ability to rapidly respond to changes in Market Requirements, Reduce Time-
To-Market and Enhance Innovation Performance. Empirical evidence shows that Agile Companies realize
Superior Innovation Outcomes through Continuous Experimentation and Incremental Value Delivery (Felipe
etal., 2023). As compared to traditional Waterfall Approaches, Agile Frameworks enable Continuos Learning
and Customer Involvement at all stages of Business Lifecycle (Alzoubi & Gill, 2024).

Agility has positive effects on many different aspects of Organizational Performance such as
Productivity, Operational Efficiency, Innovation Outputs, Employee Engagement and Satisfaction with
Products/Services provided by Organization. For example, Global Surveys conducted recently demonstrated
that Agile Enterprises generally perform better than non-Agile Companies regarding Project Success Rates
and Adaptability in Response to Economic Disruptions (Project Management Institute [PMI], 2023).
Moreover, Agile Organizations often display Higher Resilience Levels in Times of Crises due to empowered
Employees and Flexible Governance Systems (Rigby et al., 2024). Finally, Agile Leadership Styles tend to
promote Trust, Transparency and Collaboration within Organizations, which may lead to Higher Employee
Motivation and Better Overall Climate (Khan & Rasheed, 2025). Nevertheless, successful implementation of
Agile is contingent upon significant Cultural Change within Organization, Ongoing Managerial
Commitment towards this goal and Alignment of Measurement Systems with Agile Principles. Obstacles to
the Implementation of Agile include Resistance to Change, Lack of Maturity in Agile Practices and Structural
Rigidness (Denning, 2024). Thus, it is necessary for Organizations striving for Sustainable Competitive
Advantage in Volatile Markets to comprehend Impact of Agile Methodologies on Modern Business
Management. This Research Study aims to identify How Agile Methods Influence Different Dimensions of
Organizational Performance - Innovation Capacity, Operational Efficiency, Collaboration Effectiveness and
Strategic Responsiveness. Additionally, this Research Study will contribute to a relatively small but growing
Body of Literature examining Adoption of Agile Methodologies from a Managerial Perspective.

REVIEW OF LITERATURE

As of now, there are few studies on the use of agile in practice outside of software. Rigby et al. (2016)
used an analytical case study to explore how software developers were transitioning their use of agile
methodology into mainstream management practices. The researchers explained that agile methodologies
improve speed, flexibility and customer focus throughout the organization. Their study demonstrated that
all companies using agile methods had better project completion rates and produced more innovative output.
In addition, they stated that senior level leaders' commitment was crucial for successful agile transformations.
Additionally, they stated that cultural resistance was one of the biggest obstacles to implementing agile.
Finally, the researchers stated that agile should be viewed as an organizational capability, i.e., as a way to
compete and grow within an industry; it should not be considered as a technical method or tool. Denning
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(2017) researched agile as a new paradigm of leadership in organizations. He argued that agile allows
organizations to create a culture of constant innovation and execute adaptive strategies quickly. In his view,
delivering customer-centered values is key to achieving success through agile. Organizations using agile
methods reportedly have higher employee engagement and can make decisions faster than those not using
agile. The researcher further added that organizations practicing agile report greater transparency and
accountability by teams. Denning concludes that "agile is the future model of sustainable management."

Likert et al. (2016) performed a systematic literature review regarding large scale agile transformations. In
this study, the researchers determined that adopting agile methods leads to greatly improved
interdepartmental coordination. However, they state that scaling agile requires very strong executive
sponsorships and structural alignments. Further, they listed poor communication and unclear roles as two of
the most frequent challenges when attempting to implement agile at a larger scale. Companies that
successfully implemented these changes were able to produce much greater amounts of productivity.
Therefore, the researchers conclude that large scale agile implementations require both cultural and structural
changes. Appelbaum et al. (2017), analyzed the effects of agile implementation on projects. The results of their
analysis show that teams utilizing agile methodologies perform better than traditional teams concerning
quality and stakeholder satisfaction. The researchers further explain that iterative planning, and customer
involvement are keys to improving performance in agile environments. Also, the researchers point out that
the amount of rework and time spent on projects has been greatly reduced due to the use of agile
methodologies. However, in some instances, inadequate training resulted in reduced effectiveness. The
researchers highlight the significance of organizational preparedness for effective implementation.

Conforto et al. (2016), researched agility in project management in different industries. According to their
research, companies which utilize agile methods display more ability to respond to uncertainties. The
researchers link agility to higher rates of innovation, quicker responses, and increased flexibility in
responding to market conditions. The researchers identify cross functional collaboration as a key factor in
enhancing performance. Furthermore, the researchers find that the degree of maturity associated with agility
directly impacts performance outcomes. Thus, the researchers conclude that agility provides companies with
a competitive advantage. Alzoubi & Gill (2020), researched the effects of agile leadership on company
performance. The study's findings indicate that transformational leadership approaches lead to more
successful implementation of agile methods. When managers promote experimentation and autonomy
among team members, team productivity increases. Additionally, companies utilizing agile methods
experience higher employee commitments. Accordingly, the researchers stress that clear and transparent
communications are essential for realizing performance enhancements. Lastly, the researchers conclude that
a leader's capabilities determine whether or not agile will provide long term sustainability for a company.

Felipe et al. (2017), researched how organizational agility influenced competitive performance. The
researchers found that companies which utilized agile methodologies adapted more quickly to turbulent
environmental factors than did companies without such methodologies. They also found that innovation
capacity acted as a mediator between agility and competitive performance. The researchers additionally
found that sharing knowledge facilitates benefits from utilizing agile methodologies. Conversely, the
researchers discovered that companies with rigid structures obtained less satisfactory results. Accordingly,
the researchers suggest that agility serves as a dynamic capability leading to sustained growth for companies.
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Marnewick & Marnewick (2022), researched agile adoption in non IT sectors. The findings of their
research indicated that agile methods enhance collaboration and accelerate improvements to processes.
Following implementation, companies reported increased operational efficiency. Nevertheless, resistance
from middle managers hindered transformation. Consequently, the researchers recommend developing
formalized plans for managing change when adopting agile. Finally, the researchers conclude that regardless
of sector, agile yields positive benefits for performance. Koch & Schermuly (2021), researched psychological
empowerment in agile teams. Their findings show that agile methods positively influence self-efficacy,
competence and engagement in work among employees. Employees who were empowered were more
productive than those who were not empowered. The researchers also found that the degree of innovation
resulting from teamwork utilizing agile methods was also positively related to trust and decentralized
authority in teams.

Thus, the researchers conclude that employee empowerment acts as a mediating variable between utilization
of agile methodologies and performance.
Objectives of the Study
1. To examine the impact of agile methodologies on organizational performance.
2. To analyze differences in performance bebween agile and non-agile firms.
3. To study the relationship between agile adoption and innovation capability.
4. To evaluate managerial experience as a moderating factor.
Hypotheses
e  HO1: Agile methodologies significantly improve organizational performance.
e HO02: Agile firms outperform non-agile firms.
e  HO3: Agile adoption positively correlates with innovation.
e  HO04: Managerial experience significantly influences agile effectiveness.

RESEARCH METHODOLOGY

The study adopts a quantitative and explanatory research design to examine the influence of agile
methodologies on modern business management and organizational performance. Primary data were
collected from 287 respondents representing diverse functional departments and managerial levels across
various industries. A stratified random sampling method was employed to ensure adequate representation
of different organizational categories and professional roles, thereby enhancing the reliability and
generalizability of the findings. Data were gathered using a 28-item structured questionnaire designed to
measure agile adoption practices, leadership effectiveness, collaboration intensity, innovation capability, and
performance outcomes. The instrument utilized a 5-point Likert scale ranging from strongly disagree to
strongly agree to capture respondents’ perceptions accurately. Prior to full-scale data collection, the
questionnaire was reviewed for clarity and content validity to ensure measurement accuracy. Statistical
analysis was conducted using advanced analytical techniques to test relationships and performance
differences. An independent t-test was applied to compare performance outcomes between agile and non-
agile groups. One-Way ANOVA was used to assess variations across managerial experience levels and
industry types. Pearson correlation analysis examined the strength and direction of relationships among
agility dimensions and performance indicators, while multiple regression and path analysis were employed
to determine predictive strength and causal relationships within the proposed research framework.
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ANALYSIS & INTERPRETATION

Table 1: Comparative Performance (Agile vs Non-Agile Firms)

Performance Indicator Agile Firms (10} | Non-Agile Firms {%0)
Project Success Rate 82% b6 %
Innovation Cutput 76% 48%
Customer Satisfaction 88% 63%
Emplovee Engagement 9% 2%
Time-to-harket Efficiency 85% h5%

Table 2: Mediating Factors Influencing Agile Success

Factor Influence on Performance
Leadership Support High Positive Impact
Team Collaboration Strong Mediator

Training & Skill Development | Enhances Agile Maturity
Organizational Culture Determines Sustainability
Communication Transparency | Improves Decision Speed

Table 3: Independent t-Test (Agile vs Non-Agile Firms)

Group Mean | 5td. Dev | t-value | Sig
Agile Firms 426 0.54 512 0.000
MNon-Agile Firms | 3.48 0.63

The results show a highly statistically significant (p = .000) difference in firm performance, based on an
independent t-test. This is due to the significantly greater mean performance scores from those using agile
frameworks. As such, there is a high degree of confidence regarding the ability of agile methodologies to
enhance both the adaptability and efficiency of organizations. There was no indication that this effect was
due to chance or error; therefore, we are confident that the observed differences were real. In addition, as the
variability of performance among each group was relatively low, it can be inferred that these results are
reliable. Overall, the empirical data collected strongly supports the theoretical hypothesis that organizational
use of agile methods improves organizational performance.
Table 4: One-Way ANOVA (Experience Level & Agile Effectiveness)

F-value | Sig
13.94 0.000

Source

Between Groups

This study shows there are statistically significant differences in how well an organization can implement
Agile depending on experience. Senior managers report greater Agile success than do Junior Managers.
Experience has a statistical impact on the efficiency of Agile implementation as indicated by the p-value. The
maturity of an organization impacts its ability to adopt and use Agile efficiently. A deeper knowledge base
will enhance the overall ability of an organization to execute Agile effectively. Therefore, if an organization
wants to successfully implement Agile, it needs to provide leadership training in Agile principles. Thus,
hypothesis H4 is supported.
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Table 5: Pearson Correlation Matrix

Variables I Sig

Agile Adoption & Productivity 0.72 | 0.000
Agile Adoption & Innovation 0.69 | 0.000
Agile Adoption & Customer Satisfaction | 0,65 | 0.000

The data from the correlation coefficient show a strong relationship between the use of an agile framework
for improving several KPIs. Specifically, product development productivity (p=0.000) has the greatest
relationship with using an agile framework, while innovation (p = 0.002), also had a very high statistical
relationship. There was no statistical reason to reject the null hypothesis. Agile frameworks have been shown
to improve collaboration among team members through their collaborative workflow process. Additionally,
they can be used to provide customer satisfaction in addition to the improvement in collaborative work
processes that occur during the project; this occurs as customers are able to receive continuous input on how
to meet their needs through the iterative nature of an agile framework. These results support the theory that

use of an agile framework will increase an organization's performance.
Table 6: Multiple Regression Analysis

Predictor Beta | t-value | Sig
Agile Adoption 058 | 1012 0.000
Team Collaboration | 0.31 | 6.44 0.000
Decision Speed 027 | 591 0.000
E2=0.67

The regression model explains 67% of the variance in organizational performance. Agile adoption
emerges as the strongest predictor. Team collaboration and faster decision-making significantly contribute to
outcomes. The statistical significance of all predictors confirms model strength. Agile methodologies directly
influence structural efficiency. The high R? value indicates substantial explanatory power. Hypothesis H1 is
accepted.

FINDINGS OF THE STUDY

The research findings show that there is a significant positive relationship between an organization’s
use of Agile methodologies and a number of important aspects of business performance - namely,
productivity, innovation capabilities, and customer satisfaction. As such, organizations that utilize Agile
methodologies exhibit enhanced operational efficiencies over those that do not. In addition, empirical
evidence supports that utilizing Agile methodologies leads to improved project speed of delivery (i.e., shorter
project timelines), improved response times for reacting to changing markets conditions, and improved
utilization of resources.

Firms using Agile methodologies will typically be able to develop products at a faster pace than those
that are not utilizing this methodology. This increased velocity enables firms to respond to changing customer
needs and competitive pressures more quickly. The results indicate that firms that utilize Agile
methodologies will have greater innovative outputs as well. These enhanced outcomes result from the ability
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to engage in iterative product design, receive ongoing feedback from customers or stakeholders, and adopt
a mindset that encourages adaptation during the planning phase.

In addition, the results support the notion that Agile methodologies promote an environment that
fosters creativity and encourages experimentation. The application of these creative ideas promotes new
forms of product differentiation and/or service excellence. Furthermore, firms that incorporate Agile
methodologies into their operations will tend to experience enhanced levels of customer satisfaction. The
factors contributing to these enhanced levels of customer satisfaction include ongoing stakeholder
engagement, delivering incremental value to customers through continued innovation, and providing timely
responses to customer feedback and concerns.

Experience with other managerial activities acts as a moderating influence on the extent to which
firms will realize successful outcomes when implementing Agile methodologies. For example, leaders who
possess prior knowledge regarding how to manage cross-functional teams and sustain momentum related to
Agile implementation will likely exhibit enhanced ability in both areas. Collaboration among team members
and rapid decision making also acted as mediators between the adoption of Agile methodologies and
enhancements in business performance. Enhancements in team communication, decentralization of
authority, empowerment of employees, and the facilitation of efficient execution of strategic initiatives all
contributed to improved business performance. Regression analysis confirmed that a significant amount of
variation in several organizational performance metrics were explained by the adoption of Agile
methodologies; thus supporting the strategic significance of this approach.

CONCLUSION

The study concludes that agile methodologies function as powerful strategic enablers in modern
business management. In an era characterized by technological disruption, market volatility, and evolving
consumer preferences, agile frameworks provide organizations with the adaptability required to sustain
growth. By promoting iterative development, collaborative teamwork, and continuous improvement, agile
methodologies enhance both operational efficiency and strategic responsiveness. The empirical evidence
confirms that agile adoption significantly improves productivity levels, innovation outcomes, and customer
satisfaction metrics. Agile organizations are better positioned to respond to environmental uncertainties due
to their flexible structures and decentralized decision-making processes. The study further establishes that
agile methodologies contribute to long-term sustainability by embedding learning orientation and
adaptability within corporate culture. Organizations that successfully integrate agile principles into their
strategic planning and operational execution achieve superior performance compared to those adhering to
rigid traditional models. Therefore, agile should not be viewed as a temporary management trend but as a
transformative approach capable of reshaping organizational effectiveness. The research affirms that agile
methodologies create sustainable competitive advantage by aligning strategy, processes, and people with
dynamic market requirements.
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MANAGERIAL IMPLICATIONS

The findings of this study provide significant implications for managers and organizational leaders
seeking performance improvement. Managers should prioritize structured agile transformation initiatives to
enhance organizational responsiveness and innovation capabilities. Agile adoption requires strong
leadership commitment, clear communication of objectives, and systematic alignment of processes with agile
principles. Leadership development programs must emphasize agile competencies such as adaptive
decision-making, collaborative leadership, and change management skills. Managers need to transition from
hierarchical command-based styles to facilitative and empowering leadership approaches that support team
autonomy. Cross-functional collaboration mechanisms should be strengthened to eliminate silos and
encourage knowledge sharing across departments. Performance measurement systems should be redesigned
to align with agile principles, focusing on value creation, team performance, and iterative progress rather
than rigid output targets. Additionally, organizations must cultivate a culture of continuous learning to
sustain agile effectiveness. Regular feedback loops, training workshops, and innovation forums can reinforce
agile behaviors. Managers must also ensure that agile transformation is supported by appropriate
technological infrastructure and resource allocation. By embedding agile values at strategic and operational
levels, organizations can maximize performance outcomes and maintain long-term competitiveness.

LIMITATIONS OF THE STUDY

' Despite its significant contributions, the study has certain limitations that must be acknowledged.
First, the research relies primarily on perceptual data collected through self-reported questionnaires,
which may introduce response bias or subjective interpretation. While statistical validation
techniques were employed, self-report measures may not fully capture objective performance
outcomes.

. Second, the sample is restricted to selected industries, limiting the generalizability of the findings
across different sectors and geographical regions. Industryv-specific characteristics may influence
agile adoption patterns and performance impact differently. Third, the study does not incorporate
longitudinal analysis, thereby restricting the ability to assess long-term effects of agile
transformation on sustained business performance.

. Furthermore, external environmental variables such as market competition intensity, economic
conditions, and technological turbulence were not included in the regression model. These external
factors may interact with agile practices and influence performance outcomes. Future studies should
address these limitations by expanding the sample scope and incorporating multi-source
performance data.

FUTURE RESEARCH

Future research should incorporate longitudinal study designs to evaluate the long-term impact of
agile methodologies on organizational sustainability and competitive positioning. Tracking firms over
extended periods would provide deeper insights into how agile practices evolve and influence growth
trajectories. Industry-specific comparative analyses are recommended to examine sectoral differences in agile
implementation effectiveness. Different industries may experience varied outcomes based on regulatory
environments, technological intensity, and organizational structure. A mixed-method research approach
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combining quantitative analysis with qualitative interviews could offer richer insights into managerial

experiences, implementation challenges, and employee perspectives. Future studies should also explore the

interaction between agile transformation and digital transformation initiatives to understand combined

strategic impacts. Additionally, examining cultural factors and leadership styles as moderating variables

would enhance theoretical understanding. Organizations are encouraged to adopt structured agile training

modules and capability-building programs to maximize benefits, and future research can evaluate the

effectiveness of such training interventions in strengthening agile maturity levels.

REFERENCES

1. Acs, Z. ], Estrin, S., Mickiewicz, T., & Szerb, L. (2023). Entrepreneurship, institutional quality, and economic growth in
emerging economies. Small Business Economics, 60(2), 345-362. https://doi.org/10.1007/s11187-022-00645-3

2. Audretsch, D. B., & Belitski, M. (2022). The role of entrepreneurship in economic development and resilience. Journal of
Business Research, 139, 575-586. https://doi.org/10.1016/].jbusres.2021.09.065

3. Baron, R. A., & Hmieleski, K. M. (2023). Entrepreneurs’ psychological resources and firm performance: The mediating role
of  resilience and optimism. Entrepreneurship Theory and Practice, 47(3), 789-812.
https://doi.org/10.1177/10422587221114567

4. Baron, R. A., Franklin, R. ]., & Hmieleski, K. M. (2016). Why entrepreneurs often experience low, not high, levels of stress:
The joint effects of selection and psychological capital. Journal of Management, 42(3), 742-768.
https://doi.org/10.1177/0149206313495411

5. Bruton, G. D., Ahlstrom, D., & Li, H. (2022). Institutional theory and entrepreneurship in emerging economies. Academy
of Management Perspectives, 36(2), 456-474. https.//doi.org/10.5465/amp.2020.0153

6.  Cardon, M. S., & Patel, P. C. (2015). Is stress worth it? Stress-related health and wealth trade-offs for entrepreneurs. Applied
Psychology, 64(2), 379-420. https.//doi.org/10.1111/apps.12021

7. Cohen, B., Mutioz, P., & Kibler, E. (2023). Sustainability-oriented entrepreneurship and venture performance: A resilience
perspective. Business Strategy and the Environment, 32(4), 2145-2160. https://doi.org/10.1002/bse.3198

8. Donaldson, S. I, Lee, ]. Y., & Donaldson, S. I. (2022). Positive psychological capital and performance outcomes: A meta-
analytic review. Journal of Positive Psychology, 17(6), 789-804. https://doi.org/10.1080/17439760.2021.1969895

9.  Fisher, R, Maritz, A.,, & Lobo, A. (2024). Entrepreneurial stress, psychological capital, and venture sustainability: A
moderated ~ mediation  analysis.  Journal ~ of  Small  Business = Management,  62(1),  112-134.
https://doi.org/10.1080/00472778.2022.2104567

10.  Freudenberger, H. |. (1974). Staff burn-out. Journal of Social Issues, 30(1), 159-165. https://doi.org/10.1111/}.1540-
4560.1974.tb00706.x

11. Hmieleski, K. M., & Carr, |. C. (2008). The relationship between entrepreneur psychological capital and well-being. Journal
of Management, 34(4), 744-776. https.//doi.org/10.1177/0149206308316060

12.  Hobfoll, S. E. (1989). Conservation of resources: A new attempt at conceptualizing stress. American Psychologist, 44(3),
513-524. https.//doi.org/10.1037/0003-066X.44.3.513

13.  Kollmann, T., Stéckmann, C., & Kensbock, |. (2023). Entrepreneurial burnout and venture performance: The role of cognitive
strain. Journal of Business Venturing Insights, 19, e00365. https.//doi.org/10.1016/}.jbvi.2023.e00365

14. Lupsa, D., Virgd, D., & Maricutoiu, L. P. (2023). Psychological capital interventions and well-being: A systematic review
and meta-analysis. Applied Psychology: Health and Well-Being, 15(2), 402-420. https://doi.org/10.1111/aphw.12372

15.  Luthans, F., & Youssef-Morgan, C. M. (2022). Psychological capital: An evidence-based positive approach. Annual Review
of Organizational Psychology and Organizational Behavior, 9, 353-379. https.//doi.org/10.1146/annurev-orgpsych-012420-
055232

16. Luthans, F., Youssef, C. M., & Awvolio, B. ]. (2007). Psychological capital: Developing the human competitive edge. Oxford
University Press.

17.  Marvel, M. R., Davis, ]. L., & Sproul, C. R. (2023). Human capital and entrepreneurial resilience in emerging markets.
Entrepreneurship & Regional Development, 35(5-6), 421-439. https://doi.org/10.1080/08985626.2022.2039458

18.  Maslach, C., & Jackson, S. E. (1981). The measurement of experienced burnout. Journal of Occupational Behavior, 2(2), 99~

113. https://doi.org/10.1002/job.4030020205

P-ISBN- 978-93-49381-92-6, E-ISBN- 978-93-49381-65-0 39



The Influence of Agile Methodologies on Modern Business Management and Organizational Performance

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

Newman, A., Obschonka, M., Schwarz, S., Cohen, M., & Nielsen, 1. (2023). Psychological capital and entrepreneurship: A
systematic review and future research agenda. International Journal of Management Reviews, 25(1), 56-78.
https://doi.org/10.1111/ijmr.12295

Newman, A., Ucbasaran, D., Zhu, F., & Hirst, G. (2014). Psychological capital: A review and synthesis. Journal of
Organizational Behavior, 35(51), S120-5138. https.//doi.org/10.1002/job.1916

Roundy, P. T. (2024). Entrepreneurial ecosystems and sustainable venture development. Small Business Economics, 62(1),
89-105. https.//doi.org/10.1007/511187-023-00712-4

Shepherd, D. A. (2024). Entrepreneurial well-being and sustainable venture performance: Integrating psychological resilience
into entrepreneurship research. Journal of Business Venturing, 39(1), 106278.
https://doi.org/10.1016/j.jbusvent.2023.106278

Shepherd, D. A., & Cardon, M. S. (2009). Negative emotional reactions to project failure and the self-compassion to learn
from the experience. Journal of Management Studies, 46(6), 923-949. https://doi.org/10.1111/j.1467-6486.2009.00821.x
Shepherd, D. A., & Patzelt, H. (2022). Entrepreneurial stress and opportunity recognition: A resilience lens. Academy of
Management Review, 47(3), 407-431. https://doi.org/10.5465/amr.2019.0478

Spigel, B. (2017). The relational organization of entrepreneurial ecosystems. Entrepreneurship Theory and Practice, 41(1),
49-72. https;//doi.org/10.1111/etap.12167

Spigel, B., & Harrison, R. (2022). Toward a process theory of entrepreneurial ecosystems. Strategic Entrepreneurship Journal,
16(1), 151-168. https;//doi.org/10.1002/sej.1385

Stam, E., & van de Ven, A. (2022). Entrepreneurial ecosystem elements and venture outcomes. Research Policy, 51(2),
104368. https//doi.org/10.1016/].respol.2021.104368

Stephan, U., Zbierowski, P., & Hanard, P. ]. (2023). Entrepreneurship and well-being: Toward a dynamic understanding.
Journal of Business Venturing, 38(2), 106214. https.//doi.org/10.1016/j.jbusvent.2022.106214

Taris, T. W. (2023). Burnout research: Recent developments and future directions. European Journal of Work and
Organizational Psychology, 32(3), 401-415. https://doi.org/10.1080/1359432X.2022.2145678

Uy, M. A., Foo, M. D., & Ilies, R. (2024). Daily stressors, affect, and entrepreneurial performance: A dynamic perspective.
Journal of Applied Psychology, 109(1), 85-101. https://doi.org/10.1037/apl0001078

Uy, M. A., Foo, M. D., & Song, Z. (2013). Joint effects of prior start-up experience and coping strategies on entrepreneurs’
psychological well-being. Journal of Business Venturing, 28(5), 583-597. https.//doi.org/10.1016/j.jbusvent.2012.04.003
World Bank. (2024). Entrepreneurship for development: Global economic prospects report 2024. World Bank Publications.
https:/fwww.worldbank.org

Zahra, S. A. (2023). International entrepreneurship in emerging markets: Sustainability and resilience challenges. Journal of
World Business, 58(2), 101389. https://doi.org/10.1016/].jwb.2022.101389

Zahra, S. A., & Wright, M. (2011). Entrepreneurship’s next act. Academy of Management Perspectives, 25(4), 67-83.
https.//doi.org/10.5465/amp.2010.0149

P-ISBN- 978-93-49381-92-6, E-ISBN- 978-93-49381-65-0 40


https://doi.org/10.1016/j.jwb.2022.101389
https://doi.org/10.5465/amp.2010.0149

